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The current era has numerous instances whereby a variety of women have earned recognition and awards in their efforts and accomplishments. However, the same era also has more and more incidences of the ransacking of women for openings and privileges in work environments. Statistics show that the representation of women as CEOs at S&P 500 companies was 6.4% by 2017, with the numbers dwindling to 4.8% by 2019 (Connley, 2019). The inequality is also present in Congress whereby they constitute 23.4% of the total U.S. representatives. The work environment has also been a source of sexual harassment which victimizes between a quarter and almost 80% of the total females depending on industries (Shaw, Hegewisch, & Hess, 2018, October). 
There is also an existing wage gap in the United States where the women earn 20% less than their male counterparts for the same job description and duties. The same statistics get worse when comparing the women of color against men. The representation of the women of color in the workplace is 3.8% for board positions, 5% for senior and executive positions, and 9.8% for first-and middle-level positions (Lockhart, 2017). They, however, constitutes 47.1% of the low wage workforce. In the engineering fields, women only get 15% of the total job opportunities. 40% of the women in engineering also end up not proceeding with their jobs because of problems encountered including bias and promotions (Kurniawan, Nurhaeni, & Habsari, 2018). 
Ethical Issues Involved
The ethical issues involved in the gender inequality experienced in workplaces include sexism, implicit bias, and sexual assault and abuse. Sexism implies a form of unfair treatment emanating from the discrimination or prejudice gender of the victim. Sexism highlights the notion that women are inferior to men. Implicit bias involves prejudice and discrimination against women that are unconscious in nature. The prejudice leads to negative evaluation and assessment of women in their workplaces and can take the form of devaluing ‘woman’s work,’ stereotypical thought on roles of men and women, and lack of knowledge of the social and economic realities of women’s and men’s lives 
Parties Involved
The gender equality debate involves all members of the workforce. The executives and stockholders have the authority to make decisions that would significantly improve the statistics for gender equality in the workplace. Middle managers could ensure that the environment is conducive for the entire workforce, while low wage workers could improve relationships to be accommodating,
Potential Solutions
One solution to the challenge would be to opt for hiring of women in leadership positions, where they will have decision making capabilities. Organizations could also opt for a more tailor-made approach that provides and accommodates a safe environment for women to advance. 
I would prefer the latter approach that is accommodating to the advancing the careers of women. Such a customized would include several ways in which all genders could learn from each other with the perceived minority getting chances and opportunities at the same level. The empowerment would include mentorship, participation in women’s groups, and offering of advice. 
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